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June 30, 2026

Hon. Atty. Reynaldo A. Regalado
Insurance Commission

1071 United Nations Avenue,
Ermita, Manila

Dearest Commissioner:

-
iy S G5l pHILIPPINES
" General Insurance

BE INSURED.. REST ASSURED

In compliance with Circular Letters No. 2020-72 dated 13 June 2020 and 2021-
47 dated 26 July 2021 pertaining to the submission of the Annual Corporate
Governance Report (ACGR), we hereby submit the attached supporting

documents for the year 2025.

» ACG Report for calendar year 2025

¢ Notarized Certification that the submitted reports are true and

correct
¢« Director’s Profile

« Notarized Certification of attendance profile of the members of the

Board of Directors.

« Notarized Certification that the President & CEO is currently

outside the Philippines.

* Notarized Certification that the Independent Director is currently

outside the Philippines.

This is also to certify that the above reportorial requirements will be uploaded
and posted in SGI Philippines General Insurance Co., Inc.’s official website

within the next five days upon receipt of this submission.

Thank you very much.

Sincerely.,
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Srikanth Varadarajan
President and CEQ

SGI Philippines General Insurance Co., Inc.
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Administrative Division
Racolviag Section




ANNUAL CORPORATE GOVERNANCE REPORT OF
SGI PHILIPPINES GENERAL INSURANCE COMPANY, INC.

. For the calendar year ended 2025

2. Certificate Authority Number 2025/65-R

. Metro Manila, Philippines

Province, Country or other jurisdiction of incorporation or organization

. 15/F BDO Towers Valero, 8741 Paseo de Roxas, Makati City 1227

Address of principal office Postal Code

. 02-88480188

Company's telephone number, including area code

. www.sgiphils.com.ph

Company's official website

Former name, former address, and former fiscal year, if changed since last report




ANNUAL CORPORATE GOVERNANCE REPORT

COMPLIANT/

NON-COMPLIANT ADDITIONAL INFORMATION

EXPLANATION

The Board's Governance Responsibilities

snareholders ang other staxeholders.

Arinciple 1: The company stould be headed by a comzetent, warxing board to foster the org-term success and sustainability of the corperation in a manner consstent with its corparate cojectives and tne long-term best interests of it

Recommendation 1.1

3. [Drectors remain gualifiec for 1neir posiiinns MNevicuaiy
“m..n coilectively to enable them to fulsil their roles arg

q.m:a responsidiities and respond to the reeds of the orgarization.

i-|Beare 's compaosed of directors with collective working Compliant )
|“nCwviecge. experience or expertise that is relevart t Our webste orovides comprehensive 1formation on the background, ,
the <umpary's industry/sector, quailiications ang Dusiness experience ¢f 2l our cirectors. It shows that aur |
1. 'Board has AABEG PR o I idirectors have the aporepriate mix of competence and expertise and that all “
- Bgard nas an appropriate mix of competence arg 7 | e o r B fa e AR S AR i B Eallaets JLEHE thai e |
lexzertise. Compliant are cuaiitiea tor (relr respective positien and collectively they fulfill their reles ”
|

iresponsity lities and respenc to the need ef the Compliant | Referance: 2025 Board of Directors Profile
|erganizazien, *
Recommendation 1.2
*. |Beard 's compesed of a majority of non-exec In 2025, tere were 5 Directors, all of which were Non-Executive.
cirectors v Hewever, in the Arnual Stockholders Meeting catee April 06, 2026, composition
| Compliant of the Soard was changec. Currently, there are 5 Directors, out of which 4 are
| Non-Executive. |
_ Reference: 2025 General Information Sheet (GI5), Pags 4 |
Recommendation 1.3
1 __no%um.:\ orevides in its Board Charter or Manual on Provice link or reference to the Members of the Board of Directers shall acquire appropriate skills upen
iCorparate Governance 2 policy on training cf directors. cemzary's Soarg Charter or Manual fappointment, and thereafter remair abreast of relevant new laws, reguiatiens;
Comoliznt on Corporate Covernance relating |and changing cormmercial risks threugh fr-House training and external courses.
to its policy on training of The orientation pregram for first-time directors and relevant annual continuing
direciors. training for all directers aim o promoze effective board performance and
ontinuing cualificatior of the directors in carrying-cut their duties and
2. |Cempany proviges in its Board Charter or Manual on Previde information or responsibilities.
mw.unow.mwm .n.ocm«:manm an grienzatien program for first o :.:x\..w‘w%amm toa .nonc3m=., The same is mention under Corporate goverance manual under Information and
time directors. containing information on the Professional Development.
orientation pregram and trainings
3. |Company has relevant annuat continuing training for all of directors for the previous year,
directors. including the number of hours
Comptiant ttended and topics covered.
Recommendation 1.4
1. |Board has-a policy on board diversity Provide infermation on or
link/reference to a document The SGt Board is composed of (3) Male Directors of different ages with
cantaining {nformation on the knowiledge and competence in various fields especially in insurance and other
company’s Doard diversity policy.  [insurance related disciplines. The cempositicn of the Board ensures that
Compliant optimal decision making is achieved.
Indicate gender compesition of the
board.

Recommendation 1.5
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|
|
|
|

IResoansibiiities of the Corporate Secretary is stated 1n-SG! Philippires -
Toao.‘mnm Covernance Maru
|

| COMPLIANT/
HON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
1. |Beard is assisted n its cuties by a Corporate Secretary , Provide information an of |

{link/reference te a document Mr. Matias Cuzman Ru1z was the Carporate Secretary in 2025, However, Mr.

?.no:"m.u.,nm infarmaticn on the Matias Guzman Ru'z resignec as Corporate Secretary in the Annual Stocknolcers

|Cerporate Secretary, nCw Meeting neic on Aprl 06, 2026. Vi, Ronalde Caragay was aopeiries as

; his/her name, gualificatiors. Corparate Secretary 1n the Boare Meexing held on April $6, 2026, 2
Compliznt  |guties ang «unctions,

|
Reference: SGl Prilippires Corporste Governance Manugl: Pege 8

attended, including number of
hours and topics covered.

Directors.

2. |Cerperate Secretary is a sepatate ncividual from the (Matias Guzman Ruiz was the Camaliance Officer i the year 2025, However, in
Compliance Officer. the An-iual Stockholders Meeting betd on April 06, 2026, a separate inavdual
| was appeinted as a Corperate Secretary.
3. [Corporate Secretary fs not 2 memaer of the Board 6f |
{Direcrors. Tre Cerperate Secretary was not @ member of the Boare of Direciors in tne year
“ | B |2e25. _
} _ Comgiiant |
_ _ _
| |
4. jCorporate Secretary attends t-ain~g’s on coroorate | Provide information er |
jgevenance. _ ink/reference o a document [ |
i cantaining information on the |Mr. Matias Guzman Ruiz attended on July 28, 2021 the IC-ICD-GGAPP
! | Compliant corporate governance training Reunglabie Discussion for insurance Companies conducted by the Instituteof
V atterced, including number of |Corporate Directors.
! hours and topics covered. |
Recommendation 1.6
atias Guzman Ruiz was the Compilance Officer in the year 2025,
*. |Board fs assisted by & Compliance Officer Compliant !
Provide informatien on or
g % ” fn fer men T A
2. |Compliance Officer has a rank of Vice President or an Mo“hﬂ*ﬂ m”:naﬂ_m“mm.mv”n“”sw 4 Matias Guzman Ruiz was a Senior
equivalent position with adequate stature and authority Nor-Compliant 5 s o Nanager.
; % n-Compliant Compliance Officer, including |
in the coerporation ;
his/her name, position, |
bi | R : K
qual :nwnwn..mwm%zm A IMatias Guzman Ruiz was the Compliance Officer and Corporate Secretary in the
unctiens. ~
e year 2025.
3. [Compliance Officer is not 2 member of the board. Compliant
eferenca: 2025 Genera! Informanian Sheet (GIS), Pege 4
4. |Compliance Officer attends training/s on cerparate Provide information on or
governance annually. link/reference to & document
containing information on the Mmatias Guzman Ruiz attended on July 28, 2021 the IC-ICD-GGAPP Roundiable
Comptiant ceorperate governance training Discussien for Insurance Companies conducted by the Institute of Corporate




ANNUAL CORPORATE GOVERNANCE REPORT

COMPLIANT/
NON-COMPLIANT

ADDITIONAL INFORMATION EXPLANATION

directors as well as to stockholders anc other staxehoicers.

Principle Z: The ficuciary roles, resgonsibities ang accountanilities of the Board as previced under the law, the cempany’s articles and by-laws, and other

‘egel prenouncements and suidelings should be clearly made known to all

Recemmendation 2.1

1- [Direciars act on 2 fully informec bass, = goog farh, {Provide Infermation or reference {
mz_a.. cue crigence and care, and in the best rterest of {t6 & cacument coniaining The Board anc each of the ¢irectors ate aware and understand sheir roles and
_g:.m comparny. infarmatian en how the direciors  |responsibilities as provided by law, AD' and Syiaws'and Cece of Concuct 2nd
[ joerformed iheir duties (car ensure thal they acton a fully informed basis, i goed faith with due diligence
_ Compliany ~ |'MCLLGE Doare resclutions, minutes |ard rare ancin the best interest of the company. |
| of meeting). [The cireciors performet these cuities torough the'r attendance in the Scare |
, [ meetngs,
| . |Feference: $Gi Phill
Recommendation 2,2
1.|Beard oversees the develepment. review anc aparoval of [Provice information or I .
the company's Susiness objectives anc sirazeay. Compliant ‘. s/reference Lo a cocument _ ne Boare o<m‘m.mmw develepment, review and approval of the company's |
W?K?im bt ioaan foiite mu&_,ﬁm ouhmn.,zmu and strategy an¢ manitars its impiementatien curing the
2. |Board cversees and moniters the imalemenzation of the jaireciors prefermed this function _,ucw.n TEETITRS:
company's ausiness objectives anc strategy 'n orcerto | B |(can treluce cum.a resciutiars,
sustain the company’s long-tere viability ane sirengtn. Somptit dres.al-wretiog)s eference G| Philippines Corporate Governance Manusl; Papec 5106
.?a.w».v fron pary ol rewienw of \
Recommendation 2,3
1. |Beard 1 reacec by a competent and quaiified Provige in‘ormaticn of refererce | e X |
Chairperson. 10 2 document containing “?m..-aﬁ. of the wom&_zmm the acacemic qualitications, professionat/business |
" information on the Chairperson, ARETIRIGR Ko the pasiian: ,
Compliant 2
fncluding his/her name and (
qualifications. |
_
Recommendation 2.4
1. |Board ensures and adopts an effective successicn Disclese and provide infarmation or
M M”M_mwm:wﬂmaa far directrs, key.officers and Mo“wwﬂﬂﬂwmﬂﬁwﬂwﬂw%%”””“w o% company seeto it that their nominees are m:. qualified 10 be muwoinwn .mm
COMPUBAt  |companys sucerssion planding dhd e_.o.nsa of the Campany. They tap their respective peel of executives within
retirement nolicies m:m programs, their m.,.o:n to ensure n.ym" _.63.303 are :.mzw competent and are each an
i expert in their respective fields of specfalization.
and its implementation.
2.|Board adopts 2 pelicy on the retirement for directors
and key officers. Our Board allows its directors to serve the Company regardless of retirement
age as leng as they are able to provide their expert advice on the best strategy
o be implemented given their business
experience, compatence and exposure in their varying fields and therefore they
Compliant are very helpful in providing a lot of insights in shaping the future of the
Company.
For key officers, the Company provides a retirement benefit far those reaching
the age of €0, In accordance with the Company's retirement plan.

Recommendation 2.5
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,ﬁmbm.mvopamwm.

vm.n.n...am new alrectars, how the
ishartlistec candicates an¢ how it

COMPLIANT/
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
1. |Board fermulates anc adopts a policy specifying the Provide infermation on or
tionship beiween remuneratios ard serfermance of Complan: link/reference te a document
key officers and boare memuers, containing information on the
2.|Board aiigns the remuneration of Aey officers and board ‘N,.,._juwne..m S n,o;né s Campany’siianal.on Gaparate GouetmanbeRgyss BUsdt Rewikne At
% e ol oo its implementation, includg the
memoers with long-term interests of the company. Complian: relationsnip between remureration
1and performance,
3, |Directors do not Darticipate I~ Oiscussens o [
(celiberations involving his/ner own remuneration Compian:
Recommendation 2.6
1.|Board has a formal anc transoarent ooarg ngmination * Previdte information ¢r refere~ce
"wé election potic | Comaiant ¢ a document containing
2. Board nomination anc eiecticn policy is disclosed in the _ ; | formation on the compary's
ﬁnaw.um%.m Manual on Corporate Governance. | i |REraRet S Haetial polity and
3.|Beard nomiraticn and election oclicy inciudes how the | pracess snd its m.lu,mlm:a”_o....
{compary accents naminations ‘rem minorit Coratiany | Subingithe cricenia used in

|dentify transactions that were
approved pursuant te the pelicy.

4. |Bgare nomination ana election policy Includes how the lencourages neminations fram
board reviews nominaied candicates. Compliant lshareholders. The Board has adopted a fermat ane transparent boarg nemnation anc eiection
5. |Board nemipation and elecrion oolicy includes an [ ; N fpaticy:
assessment of tne effectiveness of the Board's Srocesses |Provide-root if minority
jin the nominaticr, election of repiacament of a director.| ~ COMPUAN  ishareholders have a right 1o
_ (neminate candidates te the board, ”
6. \Board has a process for identifying the quality of Provide information if there was an
directors that is aligneg with the strategic direction of assessment of the effectiveness of
the:company. the Board's processes in the
Compiiant  inomination, election er
replacement of a director.
Recommendation 2.7
1.|Board has cverall respansibility in ensuring that there is Provide information on or
2 group-wide policy and system governing related party reference to a document
M«nﬂ.wmﬁﬂ%mwmﬁn,n_.woﬂ”n Sther Unysual ordnfrequently MMMMMM_MWMHNM_M%M_MM el The Board shall have overall _‘mmmo:uz:a. to ensure a policy and .m<£m3
icluging policyan review and mcéﬁ:m E_wﬂma‘xaﬂ Sammn.ga:m (RPTs) to set the mnonm.,. arm m length
approval of sianificant RFTs. mc:.“mczmu. :..ms_‘s:c‘ thresholds, and manggement of contlict E interests. RPT
Corciliant review and risk management are included in the oversight functions of the Audit

Committee. The Audit Commitiee, chaired by a Director, shall assist the Boarg
in reviewing RPTs to guarantee fairness and ransparency, taking into account
iheir size, structure, risk, and complexity.

The Cerpeoration's Policy on Related Party Transactions (RPTs) ensures that ail
company dealings are done at arms’ length basis, that is, these transactions are
priced in such a manner similar to what independent parties would nermally

s MM benasmabiame Tmyimliiam satab et mmtf e midien dinalaniea S b
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3 1Rnard annraves the Internal Ajdit Charter

Pravide reference nr link to the

COMPLIANT/
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
2. |RPT nalicy wacluces appropriate review ant asproval of { SRR S X S R e
imatena: RPTs, which guarantee fairress an Comptiant e
transparercy of the transactions, |
3. IRPT policy encompasses all entities within the 2roun, | |
“"mx.um ‘ot account their size, structure, risk orofie and Compliant ,
complexity of operaticns. | Reference SGI Philippines Corporate Governancs Masual: P e 1l
|
Recommendation 2.8
1. [8oara 15 primarily respensible for approving the mmnmncoJW |Previde information on or
3 ~ - ipt © £ie £ |rpfar . joc -
o, o5 S Nmu S nu_mw -wmn,»...\.m v ,nrws .R',Q | m m.m. i ,a:m st . The 2y-laws of the Copany provide that xey /senier officers of the Company |
s onen e gt et Ileiook (KRN | ,“no?w st Bowrdy policy and shali oe appoirtes cusng the organizationai meeting of the Boara of Direciors. |
{C*icer, Chref Compliance Cfficer and Chief Aucit | Compliznt [rEsPONSIbiity for approving the e _
Executive) , SR selection of management. [dentify i
_, |the Management team !
apaeinted. Reference: SG! Phnlippines - By-Laws, Article Il Secton 1;
2. Bearc is aromaniy responsible for assessing the |Provide infarmation on or
?m,ﬂ.o«sw:g of Management led by the Chief Executive |reference to a document !
[6fcer (CE0) and the heads of the other tortrol Wnn:"ﬁ::._w the Board's policy and |
..n._..,.n.o;m (Cnef Risk Officer, Chief Compliarce Officer | ,,Ennod..g:.k for essessing the e Beard concuct formal appraisals afier the end of the vear, during which the|
[arc Cief Aua't Executive). ‘ Comsttnt |performance of management. Maragement team are individually assessed tased on the agreed key *
: Provide information on the performance indicators in suppors the business strategies. cbjectives and
_ [assessment process and indfcate  [financial goals.
| \frequency of assessment of "
| iperfarmance.
| | _ I
Recommendation 2.9
1.|Boerc estanlisnes an effective performance management | Provide infarmation onor
framewors that ensures that Management, including the link/reference to a document
mn“Ma_%‘MMnMMM<M<o~”MnMM“MQHHMMMMWZH:HMNM”M.JQ Compiiant Mw:m“:mﬁwmM_MMMJNMMMM»MM_‘BQQ The Board has an effective vw.\“.a_‘sm_..nm management :.ma._ngx that ensures
Chief Executive Officer and the heads of the contral functions.
management and personnel.
2. [Boarc establishes an effective performance management
framework that ensures that personnet's performance is
at par with the standards set by the Board and Senier Compliant
Management,
Recommendation 2.10
1. |Board oversees that an appropriate Internal control Provide information en or
systeny is in place: Compliant link/reference to a document
shawing the Board's responsibility
2. |The internal control system includes a mechanism for for averseeing that an appropriate
menitering and managing potential conflict of interest of internal control system is in place | this guersight function is delegated to the Board’s Audit Committee, who is
the Management, members and shareholders. and what is included in the responsible to oversee the company's internal control system.
Compiiant internal control system.
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COMPLIANT/ |
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
| Com company’s internal Audit Charter

Eefersnce: SGI Phllippines Corporate Governence Manual; Pags 3

Recommendation 2,11
“-|Board oversees that the compary ivas in place & sounc , Provide {nformaticn or or m
enterprise risk management (E3M] ramework 1o link/reference t¢ a document
effectively identify, monitor, assess and manage ey shewing the Board's oversignt
business risks. ! responsidility 60 the estanshment (5G| Philioones Boare of Directors whall ensure that an effective system of
1 —of & sound entesprise risk control is in place for safeguarcing SGl Philippines.

2. |The risk management framews < suides the Board in

, “entifying units /busingss ires a~d enterprise. leve) risk
|exposures, as well as the e“ectiveness of risk
Imanagement strategies.

_Bm:mmmﬂm:n framewor« ang hew
|the board was guided by the |
| framework, |

, Coriset Provide procf of effectiveness of
risk management strateges, 'f any. Refarence: SGI Philppines Corporate Governance Manual; Paess 10 angil
|
| |
Recommendation 2.12
1. |Board has a Board Charter 1nat formalizes and clearly Provide link to the company's
|skates its roles, responsionuites ana accountabilities 1n website where the Board Charter is|_ et R 5 s
. g Cemphant o The Articles of Incorporation and By-Laws of the Company gereraly serve as
_nmwé_zw GRAB Al S e _w&naunm to the Bearcd in fuifiliing its responsibilities and 17 carrying cut 1S
| fiduciary role, These guice cirecters in performing their roles and
2.[Boare Charter serves as a guice to the direciors in the Comiane respansibilities,

‘periormance of their functicrs.

3. |Beard Charter is publicly ava'lat.e and nosted an the i
company's website., Cempliant

Principle 3: Beard committees shoulc be set up Le the extent possinle to suppert the effective performance of the Board's functions, particulerly with respect to audit, risk maragement, relztec party transactions, end other key corporate
gevernance concerns, such as pomination and remuneration, The compasition, functions and responsibilities of all committess establishied should be contained in a publicly avatlable Committee Charter.

Recommendation 3.1

1. |Board establishes board cemmittees that focus an Provide information or The 8oard Committees are established by the Board to aid in the entimal
specific board functions to aid 1n the optimal tink/reference to a document performance of its roles anc responsibilities.
performance of its roles and responsibilities. Compliant  [containing information on all the
board committees established by
the company.
Recommendation 3.2
*. |Board establishes an Audit Cammittee te enhance its Provide information or
oversight capability over the company's financial ::x\_.mmmqm_..nn to a document Audit Committee shall carry out its respansibilities refating to the Campany’s
reparting, internal control system, internal and external no:Eazm Eaﬁam.ﬁa: on the finencial, accounting, and reporting processes, Company's system af internal
audit processes, and compliance with applicable laws Audit Committee, including its accounting and financial controls, $GI Philippines’s compliance with related
and regulations. functions.

tegal and regulatory requirements, and the fairness of transactions between the
SGI Philippines and related

Compliant i s i
indicate if it is the Audit Harties

Committee's responsibitity to
recommend the appointment an
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COMPLIANT/
NON-COMFLIANT ADDITIONAL INFORMATICN EXPLANATION
removal of the company’s external ”
augitor, |
|
2 Provige informaticn or i
link/reference ic 2 documen |
Aucit Committee s cempases of ar least t=ree riaimeg infermatl th ; . |
. SR £ [CAmaRasg: |C.ormatiag. orl e All mempers of the Audit Committee are the on-execitive directors.
appropriatewy qualified non-executive directers, (o Comptiant iamau?m ¢! the-Audit Commities, !
majarity of whem, incuging the Chairman | b iCing 1hetr gualification L : , ; e
PRSI Cing TR Inclucing their gualifications and hey pessess al, the relevant background, krowiecge. s«ills and experience in |
incepencent, |tyoe of orrectersa. J : i . |
| ihe @reas ¢f accounting, sugiting and firance,
! m
3. |Ali the mempers af (e committee have relevan: IProvide “nfarmation or |
backgroung, knowlecge, skitls, anc/or experience 'n the w,\_x:m,\m‘mun ¢ a decument | |
areas ¢f accounting. auditing and finance, {centanirg infarmation on the _
Cempliant  1Dackgroure, knowlecge, skills, | . ; ﬁ
| and/or experience of the members (Reference SG|Philippings L
cf the AuciuCemritiee. ﬁ
|
4. Provige information or _ |
e % link/reference te a cocument
W Srman o the. At Ix Agts 4 :
h e Cha 1.n of the Aucit .nc.a:u ee is 7ot the Gomplian contaimng infarmation on the
bde) n oy A
{Chairman ¢! the Board or of any other committee. Chairman of <~e Audit Committee
| i
Recommendation 3.3
3 Provide infermation or reference
to & dotument centaining
information or the Corperate
Governance Commitiee, including
its functions.
Board establishes a Corporate Governance Committee
tasked 16 assist the Boarc in the performance of its i ook i \
: Sabholll b ’ Indicate if tne Committee The Boara had established Corperate Governance Committee with the Chairman
corparate governance respansibilities, including the Compliant underteok the precess of
At SR ¢ b amin oo i ! and independent Director as Chairman
unctions that were formerly assigned tc a Nominatien identifying the quality of directars
and Remuneration Committee. allened with the company’s
strategic direction, if applicable.
1, |Corporate Governance Committee is composed of at Provide informaticn or
least three members, majority of whom should be link/reference to 2 dogument
3 St 3 f Dj
independent directors. containing infermation on the The Board of Directors had 1 _zamvmsamzn.c:‘mnsﬂ n 2025, However, one more
Compliant  |members of the Corparate Independent Director has been appeinted in the Annuzl Stockholders meeting
i Governance Committee, inciuding |Neld an Apri 06, 2026. Currently, the compesition of the Committee is in
their qualifications and typeof ~ [compliance.
directorship.
3. |Chairman of the Corporate Gevernance Committee is an Provide infgrmation or
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COMPIIANT/
NON-COMPLIANT

ADDITIONAL INFORMATION

EXPLANATION

independent director,

\

Cormatiant

\ink/reference to & document
cantaimng Information on the
Chairman of the Corporate
Governance Committiee.

IReference: SGI Phuppings Corporste Governance Manual, Pages

Recommendation 3.4

1.|30aro establishes a separate Soard Risk Oversight
Committee {BRO()tnat sho...d pe sesponsibie for the
oversight of a company’s Enterprise Risk Manzgement
system Lo ensure s ‘unciieraitty and effectiveness.

m

Compitant

[Provice informator or
jlirkfrefererce to a cocument
eontaining infarmanion on the
‘Beare Risk Cversight Committee
{{BROC), incwicing 1is ‘Lnctians.

T
|
|
i
[

| The Boare estabiishec a separate Ris< Oversfgrt Committes.

Z,|BROC is composed of at least three members, the
|majerity of whom stould te ‘ndeperdent girectors,
including the Chairmar,

Cempisant

IProvice information or
_,.Jx\.-m__m..‘mnnm 10 a document
ceniaining infgrmaticn o the
members af the 3ROC. includ
their qualifications ane type of
directorsnip

The Board of Directors ~ad 7 Incepercent Director 10 2025, Hicwever, ore more
Independent Director has beer apoeinied in the Annual Stockholders meeting
heid cn April 06, 2026. Currently, the compasi ef the Cor
compliance.

The Chairman of the BROC s nat the Chairman of the
Beard or-cf any otner commiitee.

(9]

Campliznt

Provide infermatien or
link/reterence to.a cocument
containing mfsrmation on the
hairmian of the BROC

The Beard of Directors had * ‘ncependent Director in 2025, However, one more
Independen: Director nas beer ascemtecd in the Annual Stockholaers meetin
neid on-April 06, 2026. Currently, trecompesivon of the Committes is in
compliance.

4, |At least one member of the BROC has relevant tharough
krowledge and experience on risk and risk management,

Comgliant

|Provide information or
link/reference o a document
containing informaticn on the
backeround, skills, and/cr
experence of the members of the
3ROC.

All mempers possess the relevant background, knowledge, skills and experience
in the areas of Risk Management

Reference: 2025 Board of Directors Profile

Recommendation 3.5

—

The Board establishes a Related Party Transactions {RPT)
Committee, which is tasked with reviewing all material
related party transactions of the company,

Compliant

Previde information or
link/reference to @ decument
containing information on the
Related Party Transactions (RPT}

Committee, inclucging its functions.

The Audit Committee, chaired by a Director, shall assist the Board in reviewing
RPFTs to guarantee fairness and ransparency. taking into account their size.
structure, risk, and complexity.

The Corporation’s Pelicy an Related Party Transactions (RPTs) ensures that all
company dealings are done at arms” length bas’s, that is, these transactions are
priced in such a manner similar to what independent parties would narmally
agree. All transactions involving related parties require disclosure in the
audited financial statement.

The Beard of Directors had 1 Independent Director in 2025. However, one more
Independent Director has been azpointed in the Annual Stockholders meeting
held on April 06, 2026, Currently. the compesiticn of the Cormmittee is in
compliance.
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COMPLIANT/
ON-COMPLIANT

ADDITIONAL INFORMATION

EXPLANATION

2. |RPT Committee is composed of at least three ~on-
executive airectors, majerity of whom shouic &
Incependent, including the Chairman.

|Provide irformation or
ilins/reference to a document
contarng information on the

The 8care of Directors had 1 Independent Director in 2025. However, one more
Inceperaent Director has beer appoinied i1 the Annual Steckholgers meeting |

iresourees and otaer relevent infermation

she recuirea informatiorn,
particulany the functions of the

7. /Commitiee Cnarters provide standarcs for evaluating the
i
|performarce of the Committees.

Cemptiant

“Commitiee that is necessary for

Cempliant imembers ¢f the RPT Committee. | 1€:C ¢~ AnriCe, 2026. Currentiy, the composition of the Committee s in [
?n,rn.,m their qualifications ang ompliance.
tyse of cirectorship.
{ w&?m oferectdnhip Refererce: 5GI Phiippings Corporate Goyernance Manual; Pagec3 & and 11 |
Recommendation 2.6
“.1all estanlistec committees have a Committee Crarters Pravice information on or |
_m. 7R 7 Diain terms therr respective purpases, \ire/reterenca te the company's ”
_....m?um;...ur siructures; operations, repcritng precess, Comaiiant commitee charters, cont

performance evaluation purpeses.

3. [Commitiee Charters were fully disclosec o the
| N
[Cempany's website,

Compliant

Provice Jnk to company's websiis
where tre (oemmittee Charters are
icisc.05ee,

Principle 4: T¢ show full commitment ¢
COrporation’s nusiness.

he cemzany, the cirectors snculg cevote tre time and atiention necessary 1o propery anc effectively Derfarm tnelr Cuties and respons

ties, inciudirg sufficient time to be familiar with the

Recommendation 4.1

1. |The Directers atzends and actively participates v il
mMeetings of the Boerd, Commitiees anc sharengiders
persen or intcugh tele-/videoconferencing concucted m
accordance with the rules and regulations of tre
Commission.

Provice information or
bink/reference to a document
containing infermation an the
{process and precedure for

|

itele/videcconferencing board
and/or committee meetings.

Compliant Provice information or
tink/reference toa document
containing information on the
attencance and participation of
shareholders' meetings.

2.|The directors review meeting materials for all Board and :

< Compliant
Committee meetings.

3. |The directers asks the necessary questions or seek Provide information or
clarifications and explanations during the Soard and link/reference to a document
Committee meetings. N containing infarmation on any

Compliant

guestions raised or

The Board of Directors are in videg conferencing most of the time as majority af
them resides abread. Prior to meetings, the beard is furnished with materials
trough e-mails tc be briefed on the upcoming agenda items and are given an
directers to Board, Committee and fopportunity to raise questions

. suggest alternative solutions to items raised,

clarification/explanation sought by
the directars.

Recommendation 4.2
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COMPLIANT/
NON-COMPLIANT

ADDITIONAL INFORMATION

EXPLANATION

Non-executive directars concurrently serve as ¢irectors
te a maximum of five Insurance Commissian Regulatec
Entities (ICREs) anc publicly-listec compantes to ensure
that they have sutficient tire 10 ‘ully prepare for
meetings. challenge NMenagement s preposals/views, and

_o<mamm the long-term strategy cf the campany.

|

|

|

Disclose if the cempany has a
pelicy setting the limit ef hoare
seats that a non-executive girecior
jcan held simultaneously

{Nen-Executive Direciers of SGI Philippines are currently deesn't serve 1n any
ner |nsuran npanies 'n the Philippin ] her publicly oste

ite a document containing |° mz_ .m.rE .n:m Campa Em i Wﬁv _.mwmn a.o_ﬂ M:W : w\ ..aw. oy

linformation en the directarshins of .Uﬂ.mﬂv es. They aiways have su'ficlent time to fully prepare ‘crany Bog

the company's girectors in ootn Meekings

listed and non-listed companres.

”_uds.nm informatior-or reference

Recommendation 4,3

-|The directors notify the company’s boarc where helshe
|is an incumbent direcior befare accepuing a directarship

|Provice copy of written
notification Lo the boara o

| Tne memaers of the Board of Directors discusses with both management and
with the rest of the boarc ¢! qireciors whenever they accept arectersma in

in another comgany. |  Commliant minuies of board meeting woeren |gther companies. There were na such instance {0 the pericd.
the matter was discusses, _
|
Principle S: The Board shoulc endeavour 1o exercise an objective anc incependent judgment on all corporate a“airs _
Recommendation 5.1
1.{The Board is composed af at least twenty percens (20%) | Provide information ar ITne Board of Directors hac * Incependent Director in 2025. ~cwever, ¢ne more
Indepenaent directors. ! link/reference to a document |Irdependent Director has seen appointed in the Annual Stackhciders meeting
Cometint containing infermation op ta Inewd on April 06, 2026, Currently, there are 5 Directors, out of whicn 2 are
number of independent directcrs | Independent.
| in the board W
Recommendation 5.2
1, |The independent directers possess all the necessary Provide information or |Cur Independent Directer possess ail the necessary gualificaticns as stated in
qualifications and nene of the aisqualifications to hold link/reference to a dotument lthe Company's Corperate Governance Manual.
the position. Compliant containing infermation an the %
qualificaticns of the indepencent M
directors. W
|

Recommendation 5.3
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COMPLIANT/
NON-COMPLIANT

ADDITIONAL INFORMATION

EXPLANATION

-|The incensngent directors serve for a maximum
cumuiatve term of nine years:

1
A far as imsurance Companies are cencerned, the
|“oregeing term Limit shall be reckonec t7om 02 Jaruary
{2015 wrile the reckoning date for the Pre-Nead
wna%uw\..mw ant Fealth Maintenance Organ:zations snall
|oe fro 2 September 2016,

|Fer ether coverea entities, ail previous terms
Iservec by existing Independent Drrectors prgr
1 the e“fectivity of this Circular shelt nat be
[‘rciugec 0 the apolication of the term uma
arescrided in this item,

|
|

Provide information or
link/re’erence to.a cocument

i snow'ng the years (s nave served
as sucr,

|
i

3elcw is Independent Directors {1Ds} {n the year 2025 and the cate he assumed

A - December 2024 1o presert

However, in the meeting held on Apnil 66, 2026. tne Company has appointes

angther ncependent Director - O, Vitter Limiingan

2.\"ne co~pany bars an indepenagent girecter from serving
7 suCh capecity afier the 1erm tmit of rine years.

Provige information or
[iink/reference to a document
cansairing {nformation on the

As far gs (nsurance Companies are concerrec, the foregaing term Limit shal, be

|
A | maany's policy on term limits for [reckanes fom 02 Jaruary 2015 which will end 'n January 2024, |
| M..& inGepencent di*ecior.,

3. [in t9e 1nsiance that the company retains an ‘ncepencent | Provide proc! on submission'of 2 _m..éra tne Compary retain any of its independent directors after nire years, ,
QeCios °n the same capacity after nine years, the hoard | formal written justification to the jthe Boerd warrants that it shall submit te the I~surance Cermmission 2 formal
SLBMILS 1o the Insurance Commission & formal written lnsurence Commissicn anc proo’ of |wiitten just'fication and obtain the stockholdess aparoval auring the annual
justiicaon and seek sharehoicers’ approveal during the Cempliant ! shareholders’ approval during the [stockholders’ meeting. f
annual shareho.ders’ meeting. arnual shareholders” meeting. ,

Recommendation 5.4

1.|The pesitions of Chairman of the Board anc Chief ldentify the company's Chairman of {The Chairman is an Independent Director while the CEO 15 & memmber of the

Executive Qfficer are held by separate indiviguals. Compliant the Board and Chief Executive Boara
Officer.
1. |The Chairman of the Beard and Chief Executive Officer Previde information or Duties and Responsibilities of the Chairman anc Members of the Board of
have clearly cefined responsibifities. link/reference to 2 document Directors are defined on the Company’s Corporate Governance Manual.
containing information cn the rotes
and responsibilities of the
Chairman of the Boerd and Chief
Compliant  |Executive Officer.
\dentify the relationship of
Chairman and CEO.

L
Recommendation 5.5
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COMPLIANT/
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
1.{if the Chairman of the Boare 's not an independent Provice information or The Chairman of the Soard ‘s an Independent Director
girecter or where the roles of Chairman and CEO are link/reference to @ cocument
hnm._.m neld by ore persan, the Boarc should designate a containing informaticr gr a lead
leag cirector ameng the ingesenrden: directors. {incependent director and his roies
| Cempiant mmsn responsibilites, if any,
_ | ranﬁmﬂm if Chairman s
| {independent |
|
Recommendation 5.6
. |Sreciars with matenal nterest ot a transaction {Previde proof of absientien, if this ﬁ
affecting the COIDE-aton s~ouid abstain from taking sart {was the case. The Manual.on:Corparate Covernance speaks of ati materai iformavion trat
» the delibaranions ‘or the same, | must be fully disciosec, Thete have Deen 1o CIreCtors with @ material interest in
Compifant a transactien affecting the Corooration.
[ ~ Reference. SGILP ines Corparate Governznce Manual; Fage 11

Recommendation 5.7
1. The non-executive directors {NEJs) have separate _vSs.am preaf ere details of said |
periedic meetngs wiin the externzal auditor and heacs of | meeting, il any. |

the internal auc:t. cempltance ang risk functions, ! : = ;
v Joﬁwmm :mn : M : ! :1 ,m: & m%M:wm that an Pravide informaticn er the VIS AUdiC Commitiee me Wit the iridepenident Erteinisl Audtiors alomg with
(e L CYe diresiars present (e Grdagnt oV informaticn - TS § .

| 90 Susiie RIRCutdiy BIeRRL T el = | " the hiead of Internal Auciz, Compliance and Risks Depariment.

|Sroper checks ane baiances are '~ place wit! |frequency and attendees of

_Siuc.m".on. meetings.

|

. |The meelings are chairec by the (ead independent
idireczor. | Comgliam

Principle 6: The best measure of the Board's eifectiveness is through ar assessment process. The Board should regularly carry out evaluations te appraise its performance as a botly, and assess whether it possesses the right mix of
hackgrounds and competencies

Recommendation 6.1

|The Board conducts an annual assessment of its Provide preof of annual
performance as 2 whole. Compliant  |assessments conducted for the
wnele beard, the individual

The Board is assessing its performance annually as staled in the Company's
Cerporate Governance Manual.

members, the Chairman and the

Z.|The perfermance cf the Chairman Is assessed, annually
Cempliant  lcommittee

by the Board.

3. |The performance cf the individual member of the Board

1s assessed annually by the Board.. ! Compliant
4. |The performance of each committee is assessed annually
' .
by the Board, Cornpliant
5. [Every three years, the assessments are supported by an \dentify the exiernal facilitator The Board Assessments s not supported

and provide proof of use of an by any External Facilitator
external facilitator,

external facilitator. Non-compliant

Recommendation 6.2
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COMPLIANT/

NON-COMPLIANT

ADDITIONAL INFORMATION

EXPLANATION

o

{Board has in place a system tha: provides, at tne
|rinimum, criteria and precess (o ceterming the
iperformance of the Boare, Individuat directors ang
[committees.

Campaliant

|Previde infermation or |
linw/reference toa document
cortaining information on the Tne Boarc nas & system that evaluate
Systerm of the company 16 evaluate [Comnanys Corperate Governance Manua..

mance as stated in the

Tre system allows for a feedsack mecnanism from the
shareholders.

|
[
[
|
|
[
[

|
|

Cemaliant

Ithe performance of the hoard.

linaividual directors and
cammiitees, including & feedback

mechamsm frem shareholoers,

Rziererce SGiPhilippines Corporate Governance Many

Principte 7: Members cf the Beard are duty-bounc to apply nigr

ethical standands, Lasing into account the interests of ail sizkehoigers

Recommendation 7.1

33 _mom_.a acopts a Code of Busipess Conduct ang Expics,
|wemich previde stendards for professicnal ana ethical
|zetavier, as well as articulate acceptable ane
|vmacceptenle conduct and practices in irterrai and

|exiernal cealinas of the company,

Campifant

iProvide infermation on ar The Cempany’s Corporate Governance Manuai states she Duties and
linkireterence to the companry's Responsinitities of Directors.
Code 67 3usiness Conduct an ,

f
|
Referance $GIPhilippines Cor

rnznce Manual Pages 8, 10and 11

e Cede is properly disseminated to the Boaro, senicr
maragement and employees.
|

areliamt

rovide infermation on or discuss
how the company dissemrirated the
ICode to its Boare, senigr

The Comparys Corporate Gevernance Manual states the Duties and
[Responsittiities of Directors.

aragement anc empicyees.

_ Reference: SGI Philepnes Corporate Governance Man

3. Tne Code is disclosed and made available o the public
tarough the company website,

Provide a link to the company's
website where the Code of

[ Compliant g, ciness Canduct and Ethics-fs Referan
posted/disclosed.
Recommendation 7.2
7. [Boarg ensures the preper anc efficient implementation Provide proof of imglementaticn
1and monitering of compliance with the Code of Business and monitaring of compliance with
Canduct and Ethics, Compliant  |the Cade of Business Conduct and | The manual on Corporate Governance states that it is the Board's respansibilit
Ethics and internal policies. to ensure that the Corporation complies with all relevant laws, regulations and
codes of best business practices.
2. |Board ensures the proger and efficient implementation Indicate who are required to
2nd monitoring of compliance with company interna comply with the Code of Business
policies, Conduct and Ethics and any
LCompliant findings on non-compliance.

Reference: 3G Phili

Disclosure and Transparency

Principle 8: The company should establish corporate disclosure policies and precedures that are practical and in accordance wit

the best practices and regulatory expectations.

Recommendation 8. 1
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compensation, particularly the
remuneration of the CE0.

Referenca: SGI Phily

COMPI IANT/
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
1., [Board establishes corporate ¢iscicsure policies and Provide information on or b i { . C
{procedures to ensure a comprehensive, accurate. link/reference to the companys (1 € beard follows the relevant n,me.,om.:m Qlesiat the _am.c_‘manm moaaﬁwo: 2
reiiable and timely repart 16 shareholaers and other disclosure policies and orocedures [SEC ana reguierly inform the directors, vfficers and employees of the same.
stakenolders that gives a farr and complete picture of 2 Comnpliant ncluding reports cistriduted/made |
company’s financigl conait'on, results and business t available to sharehslders and other _
operaticns. stockholders.
| |Refarence: 51 Br apines Corporate Governance Manual: Pages © and 10
| | ,
Recommendation 8.2
Recommendation 8.3
1. |Board fully giscloses ali re.evant and material wn,‘os.nmrjx or reference 1o the
information en incividual boarg members ta evaluate mntmns_‘m. acadernc qualilications, |Our wedsite pravides compreneasive infermation on the backgrounc,
their experience and cuziificazions, and assess any ishare ewnership in the camoany,  lguaificatiens anc ousiness experience of all cur irectors,
netential conflicis of interest thar mught &ffect ther mempershis in piher boaras, gther
_ucamam,.,". Camaiiant execulive positions, professicnal
! experiences, expertise and
relevant trainings attendec,
Reference: 2025 Board of Diteciors Profile
2. |3oard fuily discloses al relevant anc materal Provide link or reference 1o the |
information on key executives ic gevaluate the'r key officers’ acaceric Tne giveciers’ share their Siograghicel Data detailing thelr work exgerience in
experience and quaiifications, and assess any potenta, | quaitfications, share ewnership in [ Drectensnis e the Key executives especially menticned in the comaany's
conflicts-ef interest tnat might affect ther sudgment the company, memnership 1 other (General Informatica Sheet
Camaoliant boards, other executive positions, |
| professional exeriences, expertise |Reference: 2025 Board of Dirsctors Profie
| and relevant trainings atterced. —
|Referance: 2025 neral Information Sheet (GIS), Pzpe 4
Recommendation 8.4
1. |Company provides & clear disciosure of its policies and
procedure for setting Board remuneration, including the
level and mix cf the same 1n the Annual Corporate Disclese or provide link/reference
Governance Repart consistent with ASEAN Corporate Compliant to the company policy and practice
Governance Scorecard (ACCS) and the Revised for setting boasd remuneration, ; i
Corporation Code The Manual on Carporate Gevernance enumerates the duties and respenrsisitities
of the Compensation and Remuneration Committee, which includes, among
2. |Company provides a clear disclosure of its palicies and Disclose or provide link/reference |Cthers, the duty to establish a formal and transparent procedure for developing
% utive ri i ixi: 3 o
procedure for setting Executive remuneration, including to the-company policy and practice @ POUCY 0N executive remuneration and for fixing the remuneraticn pacages of
the level and mix of the same in the Annual Corparate for determining executive kocparate of ficers and direttor.
Governance Repert consistent with ASEAN Corporate Compliant  |remuneration.
Governance Scorecard (ACGS) and the Revised
Corporation Code,
d
3. |Company discloses the remuneration on an individual Provide breakdown of director |
basis, including terminaticn and retirement provisions. remuneration and executive [
Compliant |
_“
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| COMPLIANT/ |
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
Recommendation 8.5
1. |Comaany discloses its policies governing Related Party Drscicse or provide reference/link | {
Trapsactions {RPTsjanc other unusual or infrecuently e cempeny’'s RPT palicies {ngicate | |
occurring transactions |f the cirector with conflict of [
_ Comptiant ‘merest abstained frem the boarg W
) iciscussion on that particular
|trarsaciicn |
, |
2. [Compary c'scioses material or significant R2Ts e its ,u.?._nm informatian on all RATs f _wuﬂ.mimi A.m _:anmn RSO Uneun & She L nnx.::. A% .,mu |
annua. Cempany Repert o Annual Corsorate G L. > b e .‘ gra Aucit nan,:..mﬁ chaired by a Director, shall assst the Board i reviewirg R97s |
Ainnua. Cempany Repert or Annual Corporate Governance i & PISVRIUS yeRor [ETSIENCe N E |, ) guaraniee fairness and transgarency. taking inta account their size,
mmmo.”"“ \..,\.,aﬁmn,w.wn Ry Sw wom..n. .mJn ”..m.\:lm..u e Em..\.,;mw.;m (i structure, risk, and complexity, “
.M..mn.“..ﬁo_oanmw,n w,m M,‘.MHMJ m..qwnﬂwhﬂm\m, MmMn;MM uring .. c.m.‘” _Mkn.mw W.M_M.”%” | Tne Corporation’s Policy on Related Party -,m.,_mma..o.a‘ﬁv...ﬂ easures thatall |
R akdigrel - - Bt 7 icompany dealings are dene at 2rms' lergtn basis, that is, these transactions are _
[theyea Ty priced in sueh a manner similar to what indeperdent parties woulc normally |
i 2 mﬁm...o.nmfu WIEh Ll partyy agree. Al transactions involving redated narties reguire disclosure in the [
_ 3. “ransaction cate; Y auaited financial statement.
_ & Typelrature of transaction;
|3. Amount ercentract price;
| 6, Terms of the transaction;
| Compliant 7. Ratignate for entering into the |
transaction;
8. The regu'red aporoval (f.e.,
[ M:wjem of the neard of crectors
{ lapproving, names anc perceniage
iof snareholders wha approved) ! ,
7 baseq on tne company's policy;
| and ﬁ |
! 9. Gther terms and conditions.
Recommendaticn 8.6
Recommendation 8.7
1. |Company's corporate governance policies, pregrams and
precedures are contained in its Manual on Corporate
Cavernance (MCG). Compliant Provide link to the company’s
website where the Manual on
Corporate Governance Is posted.
2. Company's MGC is posted on its company website. Compliant

Principle 9: The company should establish standards for the appropriate selection of an external auditor, and exercise effective oversight of the same to strengthen the external auditor's independent and enhance audit quality.

Recommendation 9.1
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I COMPLIANT/
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
1. |Augit Commitiee nas a robust process for approving and | Provide infermation or
recommending the appomiment, reappointment, link/reference o & document
removal, and fees of the external auditors, comaining information on the
| process for appraving anc
Compiiant ,m.‘mno?dmsn?w the apnoirtment, |
[reappeintment, removal and fecs
1 of the company's external audizor
The Manuzl en Corperate Governance states that an externa. aucicor shall be
| seiected and appointed by e steckholcers upon recommencation of the Audit
“_qnm appgintmeni. reapcaintment, removal, end ‘ees of Ingicate the perceéniage of SORTTRICLES;
the external auditor s recommenced by the Auctt ! shareheiders tnat ratified the
Committee. apnroved sy the Beard and ratified by the CormplanE appeintment. reaspainiment,
sharehotoers. remevel anc fees.of tne external
fauditor,
|
3. |For removal of the external auditor, the reasons for ) |Provide information on or
remova; or charge are aisclosed to the regulators ang | f.._a{,‘m“?m:nm L0 & document
the public through the company website and required Compiant |cont 1ning the cemnany's reason
disclosures. * |for remaval or charge of external
jaugiter Refzrencs: SGI Phil orata Governznee Manusl; Page 3
Recommendation 9.2
1. jAudit Commitzea’s Charter includes the Audft |Provice link!reference to the |
Committee s resporsiitity on: roﬂuma‘w Augit Committee
i. assessing the irtegrity and independence of external Charter.
auditors;
i1, exercising effective oversight Lo review and monitor
the external auaitor's independence and objectivity; and
ili, exercising effective oversight te review and moniter Compitant The Manval on Cerporate Governance enumerates the duties and respensibilities
the effectiveness of the augit process, taking inte of the Audit Commitiee.
consideration relevant Philippine professional and
regulatory requirements.
2. |Audit Committee Charter contains the Committee's Provide link/reference to the
respensibility on reviewing and monitering the external Campliant company’s Audit Committee
auditor’s suitability and effectiveness on an annual basis, Charter.
Recommendation 9.3
1. |Company discloses the nature of non-audit services Disclose the nature of nen-audit
performed by its external auditer in the Annual Report services performed by the external
to deal with the potential conflict of interest, Compliant auditor, if any. X S
The Manual on Corporate Governance enumerates the duties and responsibilities
of the Audit Committee.
2. [Audit Committee stays alert for any potential conflict of Provide link or reference to
interest situations, given the guidelines or policies cn uidelines or palicies on non-audit
nen-audit senvices, which could be viewed as impairing Compiiant services.
the external auditor's obiectivity.
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COMPLIANT/
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION

T
a ‘Referance: SGI Philincines Corporata Governance Manual; Feges 3and 4 |

Principle 10: The company shouid ensure that the material ana reportanle ner-financial and sustaina

ility 1ssues are cisclosed.

Recommendation 10,1

1. mwnma nas a ciear and focused pelicy on the cisclosure of IDisclase or provide link an the
Inon-“nancial information, with emprasis on tne fcompany’s policies and practices |
Tanagement of economic, envirgamenta., sccial aae on the gisclosure of non-finangial

etians oM i Compilant 4 3 | |The Aanusl on Corperate Governance articuletes that all material inforpation

OVErn EESG) 1ss¢ {its bustm vhich sngerp Claiall form . includi E ues. | ; {
[gove mMn.mﬁ 5G| fssues of its business, w cerpin ation, including EESG issues lsnall oe publicly cisclosec.

susta'nability _

2. [Cempany adoots 2 globally recegmized |Provide link te Sustainability |

siarcard/framewcrk in reporting sustainabiiity and non- | compliar:  |Report, If any. Disclose the [ |

firancial issues. wm.,mun.m,dm used, | Rest G Phitiopines Corporate Governance Manual; Papes 11 2nd 12 |

| |

Principle 11: Tre company shouid mairtain a comprenensive and cost-efficient cemmunication chanel far Cissemirating rejevan:
nterestes users.

formatien. This cnannel ’s crucsal ‘or informea cecision-making by 1vesiors, stakeholcers and other

Recemmendation 11,1

1 M-;m cempany should have a website o ensure 2 , ,.u_mnmomm and igentify the !
jcemoretensive, cest efficient, transparent, ang timely |communication channels used by
_1,.“;,6. of gisseminating relevant information 1o the Trm cempany (i.e.., website,
nubhbe, i IAnalyst’s oriefing, Media !
: Compliart  brefings/press corferences, Reference: www.seiphits.com.ph

IQuarterly reporting, Current
v_\mneizw. etc.). Provide links, if
Té.

Internal Control System and Risk Manag Framework

Principte 12: Te ensure the integrity, transparency and proper governance in the canduct of its affairs the company should have a strong and efective internat control system and enterprise risk management: {ramework.

Recornmendation 12.1

-

-|Company has an adequate and effective internal control List quality service programs for |
system in the conduct of its business. the internal audit functions,

! Indicate frequency of review of the
Comphant  linvernal control system.
The Manual on Corporate Gevernance relates that the Corporation shall have in
Identify international framework  |place an independent internal audit function which shall be performed by an

used for Enterprise Risk internal Aucitor, through which its Board, senior management, and stockhalders

7. |Company has an adequate and effective enterprise risk gement, vno<u..am information |shall be provided with reasonable mmwcasmm that its key oﬂmmaﬁwc.o:mﬁ and
management framework in the conduct of its business. or iwmoza.m toa ao_ncam:n procedural controls are effective, appropriate, and comptied with,

containing information an:

1. Company’s risk management

procedures and processes

2. Key risks the company is

currently facing

Compliant |3, How the company manages the

key risks Indicate frequency of




| ANNUAL CORPORATE GOVERNANCE REPCRT

COMPLIANT/
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
jreview ¢f the erterprise risx |
1
management framewaork, |
| Rederence. $51 Priiopine: Corporgte Governanre Manusl: Pages 3 4 10and 11
,ﬁ _
Recommendation 12.2
1. |Company has in slace ar ‘ncesendent internal aucit |Disclose if the internai aveit isin- | |
functien that provides an 1ncependent anc obiective house cr outsourced. |f | Tne Company's internal audit 15 in-house.
{assLrance, ane consuiling:Services ces'gnec to adc vaiue Comaoliant outsourcea, ‘cent’y external firm, {
lanc \mprove the compary s onerations. | :
]
w | Reiference $GI Fhiippine: Corporate Governence Manual, Fage: 3 ang d ‘
Recommendation 12.3
.- - = T < P
_.vm company ras a cual'fiec Cuief Audit Executive (CAE) c - *_amsn the company's Chief Audit k
, ; ompliant X B |
lapnointeg oy the Boarc. P |Executive (CAL) ang provice |
2.|CAE oversees and 's resparsiole for the imternal adait | m_,...a.qamzn: cner -eference w2 ,
|activity of the orga~izaticn, 1nclucing that portion that jgocument containtng nis/her W
Soutsourced toa thire party service previger, | Cematiant hﬁmmvonzuu_:mm, . |
| | M. Taranjeet Singn s the Chief Audit Executive
3. |l~ case ¢f & fully sutscurcec internalaud:t act ldentify gualified tncepencent _
\cualifieq ‘ncenencent execLtve or senior management {executive or senior management |
|Bersenne. s assigred the responmbility for managieg the | Compdant personnel, if applicabie. |
fully outsourced imterra: aug't aciivity, |
|
Recommendation 12.4
1. |The company has a separate risk management function | Provide information on company's ; s P ‘
el T - cut ; 3
to identify, assess and munitor key risk exposures, risk management function. The Manual on Corporate Governance, one of the specific cuities and functions

of the Board ¢f Directors is to identify key risk areas and key performance
indicators and monitar these factars with due diligence.

Recommendation 12,5

1.|ln managing the company's Risk Management System, the lcentify the company’s Chief Risk
company has a Chief Risk Qfficer (CRO). who is the Officer {CRO) and provide
ultimate champion of Enterprise Risk Management Compliant  linformation on or reference to a
(ERM). document containing his/her Ronaldo G. Caragay is the Chief Risk Officer
responsibilities and

2.|CRO has adeguate authority, stature, resgurces and

support to fulfill his/her responsibilities. Compliant Fualifioarisnasiuhurouny;

Cultivating a Synergic Relationship with Shareholders

Principle 13: The company s1ould treat all shareholders fairly and equitably, and also recognize, protect and facilitate the exercise of their rights.

Recommendation 13.1

- {Board ensures that basic sharenolder rights are disclosed Provide link or reference to the
in the Manual on Cerporate Governance. company's Manual on Corperate
Compliant Governance where sharehalders’

The Manual on Corporate Governance states basic shareholders rights,
rights are disclosed.
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COMPLIANT/
NON-COMPLIANT

ADDITIONAL INFORMATION

EXPLANATION

2. Beard ensures that basic sharencicer rights are disclosed
ion the gompary's website.,

Cempiant

Previde (ink to company's website

|Reference: SGI Philippines Corporate Governange Manya

Recommendation 13.2

'. |Beare encourages active sharencicer paruicipation by
,wm..h.am 1he Notice of Annua; anc Special Shareholders'
VMecung with suificient ang reievan: mfsrmation at least
21 cays tefore the meeting,

Compliant

|\neicate the number of days before
‘the ahrual stockhoicers” meeting

or special stockho.cers' meeting |
when the netice and agenda were
Sent putl

2peroval of remuneraner ¢ any
changes reren were incluced
trhe agenca-of the meeting.

Provice fin« to the Agenda
rcluded in e company's

[ The Marua on Corperate Goverrance siates anc aefines the consiructive use of
\ng'cate whether sharencicers Anrua. Stecknolcers Meeting.

Infermatign Siatement
Reference: SGI Phily

Recommendation 13.3

*. |Boare encourages active sharerc.cer participation by |
mMaKing the resull of the vores faxer curirg the most
jrecent Annuai or Special Shareneicers Meeting publicly

avzilable the nex: working cay.

Comgtiant

iinfermation or all relevan: |

Provide irformation cr reference |

Lo 2 document centaining

questions raisec and answers k

during the ASM and special meeting;

ana tne resuits of the vote aken |
uring the most recent ASM/SSM. |

2, |minutes of the Arnual and Special Sharehaiders' Neetings
are available on the company website within five
business days frem the end of the meeting.

Compliant

Provide link to runutes of meeting
in the cempany website, in?

Indicate voting results for all
agenda ttems, including the
2pproving, dissenting and
abstaining votes.

Indicate alsa if the voting on
reselutions was by poll.

Include whether there was
opportunity to ask questicn and

The Beara has provided previous Minutes of Stockholders Meeting where all
nigrmations including results of the vote taken.

the answers given, if any,

|Recommendation 13.4
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EXPLANATION

Ne intra-corporate disputes happenec

company's Manual on Corperate Covernance.

is foung 1n the Manuai on
hnoéoswm Gaverrarce.

Compiant

| COMPLIANT/
NON-COMPLIANT ADDITIONAL INFORMATION
1.|Beard has an alternative aispute mechanism to resoive |Provice cetails of the alternative
,__:na.nu.ﬂoﬂm”w aispuies inanamicable and effective dispule resolutior made available
{manner Cormpifant to rescive !ntra-corporate disputes, |Reference: SG1Phinp nes Corporate Gavernance Manual, Fages 11 snd 12
2, The alternative aispuie mecnanism is included ir tre Provide Link/reference 1o where it

Corporate Governanze Manual: Fages 11 and 12

Reference SSiFh.

yet ameng SGI Philippines Board of

Directors

Duties to Stakeholders

s
viao o

Principle 14: The * ghis of stakencigers establishea by law, Dy centreciuas retations ant treugh vewumary commitments
CIDOrUNRy Lo obtatn prempt effective redress for the v

af their rights.

my
T

L De resneciec. Wrere stakeholders ghts and/or interests ame at stake. stakenclders shouls have the

Rec

ommendation 14.1

|

Board igentifies the company's various stakehglders ang
promotes cooneratior detween them and the company
in creating wealtn, groewen and sustainability.

ldentify the company's

| sharehcider ard provice
formetion or re‘erence to a
loocument contarning information
on the compary's noiictes and

H programs for “1s stakeholcers.

Cempiiant

The Manual ¢ Cerparate Gaverrance siates anc cefines the Dialogue with the

[Stecknolcers anc constructve use of Annual Stecknoicers Neeting,

Beference: $GI Phihppines Corporate Governanze Manual Fages1lsndl1z

Recemmendation 14,2

[

Board establishes c.ezr solicies and pragrams to provice
2 mechanism o1 the “a'r treatment and protection of
staxkencleers

identify poircies and nrograms for
the protection and fav treatment
of company's staxeholcers.

The Manual e~ Cerperate Governance states and cefines the Public
Accountabilit:

Reference: G Phil ppines Corporate Governance Manyal;

Recormmendation 14.3

-

Board adopts a transparent framework ang process that
allow stakeholders tc communicate with the company
anc ta obtain redress ‘or tne violation of their rignts.

Provide the contact details {i.e.
name of contact person, dedicated
phane number ar e-mail address,
etc.) whicn stakeholders can use to
voice their concerns and/or
complaints for possible viclation of
their rights. Previce informaticn on
whistteblowing policy, practices
and pracedures for stakeholders,

Compliant

Any complaints or suggestion can be directed to the company's Compliance
Officer

Principle 15: A mecnanism for employee participation should

be developed to create a symbolit envircnment, realize the company's goals and participate in its corparate governance processes.

Recommendation 15.1

1.

Board establishes policies, programs and procedures that
encourage employees 1o actively participate in the
reatization of the company’s goals and in its governance.

Provide information on or
link/reference 1o company
policies, programs and procedures
that encourage employee
participation.

Compliant

The Company's Emplayee Handbeok main task is to ensure that the employee’s
welfare, needs, and concerns are properly addressed in order that set
performance levels are maintained, if not surpassed, at all times.

|Recommendation 15.2
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[ COMPLIANT/ T
NON-COMPLIANT ADDITIONAL INFORMATION EXPLANATION
1.|Board sets the tone and makes a stand against carmupt wentify or previde link/reference
oractices by acopting an anti-carrunticn pelicy and |20 the company’s pelicies,
iprogram 1n its Cocae of Concucs. Compliant |=regrams and practices an anti.

| lcerruption The Anti-Fraud Plan of the compeny cisseminates (G every empioyess and was
| { ” 250 nciuded in the training.

2. |Board disseminates the policy and program 1o empioyees |lcentify how the beard
acress the erganization through trainings te embed them <isseminated the policy and |

in the company's culture. * Compian:  |pregram to employees across the
organization. -
* | Reference: SGI Philippings - Anti-Fraud Plan

Recommendation 15.3

*. Boarc establisnes a suttzdle frameworx for Disclose or previce link/reference
T.\.... tleblowing that allows empioyees o freely ¢ fame fCthecompany whistle-blowing
iR
icemmunicate their concerns abaut tiegal o wrethicel OMAAN | noiey and procedure for
practices, without fear of retahation, | iemployees.
Yy
z Vwoma establisnes a sunabie framewori for
| Inetd 3 o bvey Frery el 2 ’ 3 3
{wmistlediowing that ailows employees to reve givess | fincicate if the framework INCLUGES yug anst.Fraue Plan of the compary ce’ires waistle-blawing policy ane
jeccess to an Independent member of the B0ara oF 3 Ut | Comptiant "u.an_mncam $0:pf n&nm bl procedures.
[created to hanale whistleblawing concerrs. [ emplayees:from retaliation:
, | Blavida eontictidaraile va: saknst
3. 'Board supervises and ensures the en‘orcement of the {Previde information on how the

Wu arc supervised and ensured
jenforcement of the whistleblowina ,
Compliant  framework, including any incident |

ﬁx whistleblowing.
,

|whistleblowing framework

Reference; SGI Phily

ines - Anti-Fraud Plan, Page 5

|

| I |

Principle 16: The company shoulc be socially responsinie in all its dealings with the communities where it cperates. It sheuld ensure that its interactions serve its environment and stakenolders in a positive and progressive manner that is
fuily supportive of its cemprehensive and balanced cevelepment.

Recommendation 16.1

1. |Company recognizes and places importance on the Provide information or reference  |thq Manuel on Corporate Governance states and defines the Public
nterdependence between business and society, and to a decument containing ,_ Accountability
prometes a mutually beneficial relationship that allows informaticn on the company's {
the company to grow its business, while contributing to Comptliant community involvement and ,_

the advancement of the society where it operates, environment-related programs.




REPUBLIC OF THE PHILIPPINES )
CIY OF MAKAII ) §.5.

CERTIFICATION

The undersigned cerlily that Ihe responses and explanations set forth in the
above Company’s Annual Corporate Governance Report for the year 2025 are true,
complele and correct of our own personal knowledage and/or based on authentic
records.

Signed in the Cily of Makali on the 6" day of April 2026,

/s

7 ;’;ﬂ J ,4«).\114'\‘/( >~' j

VICTOR LIMLINGAN SRIKANTH VARADARAJAN
CHAIRMAN OF THE BOARD PRESIDENT & CEO
Signalure over prinied name Signature over prinied name

ANALIZt A. TﬂOSA

ALTERNATE COMPLIANCE OFFICER
Signature over printed nome Signature over printed name

P
s L 4 u.;\

|

.

AKHILESH KUMAR SINGH
INDEPENDENT DIRECTOR
Signature over printed name

JUL 0 1 20%
SUBSCRIBED AND SWORN fo before me [his , by the
following who are all personally known lo me (or whom | have identified through
competent evidence of idenlity) and who exhibited to me their respective
identification documenl! as follows:

NAME ID TYPE ID NO. DATE EXPIRED

i Mictor Limingan 8§35 12 03-713096%5-0 INo Expiry

2. 3ekentn voradarajan Possoorl AESB3a%7 05/18/2035

3. Angliza AcendaborTimsse URID 2 2117-1678494-5 o EXpiry

4. Ronalde Caragay &8 1D 03-5G31803-3 o EXpiry

5. Arhilesn “umar Singh Fascport 23948101 11/15/2032

ATTY. RYAN A%:;NY G. PERERA

Bz Mo qw NOTAKY FUBLIC for :"3?\}(&11 cImy

S 9% Comnmssion No. 14012 until Der. 31, 2027

B i W Ralt Gf Altorneys 77327

Book No. K PIR Mo, 10764513; OL/0Z/2026; Makati City

senes of 2026, IisP OR No. 566188 12/16/2025; Pasig City
MCLE Compliance No. VIII-0000389

£553 San Jose St, Guadalupe Nuevo, Maxst City




DIRECTOR’S PROFILE
The following are the profiles seeking to be eleeted and re-clected.

RONALDO GONZALES CARAGAY

» Birthday: September 16. 1966

> Academic Qualifications:
Bachelor of Science in Mathematics, UST Manila, 1987

» Date of First Appointment: 2026
~ lixpericnce:
Chicel Underwriting Officer. SGI Philippines General Insurance Company, Inc., 2022
Manager, Philippine Fire & Marine Insurance Corp. 2012
Assistant Manager, United Insurance Co., 2005
Marketing Exceutive, Solid State Risks Consultants Inc., 2000

» Dircctorships in other listed companies: NONE

» lor Re-clection

SHASHI KANT DAHUJA

» Birthday: October 12, 1978
~  Academic Qualifications:
Bachelor Commercee. Punjab University. 1998
Masteral in Commerce, Ajmer University, 2002
» Date of First Appointment: 2025
» lixperience:
Dircctor. SGI Philippines General Insurance Company, Inc. - 2025
Chief Underwriting Officer, Shriram General Insurance - 2018

» Directorships in other listed companics: NONL

»  For Re-clection



VICTOR S. LIMLINGAN

”

Birthday: March 24, 1944

Academic Qualifications:
Docterate In Business Administration, | larvard Business School, Boston MLA., 1986
Master in Business Management, Atenco de Manila, 1966
Bachelor of Arts in Engincering. Atenco de Manila. 1964

Date of Iirst Appointment: 2015

Experience:
[ndependent Director. SGI Philippines General Insurance Company, Inc. — 2026
Commissioner, Presidential Task Force 2007
Chairman, Guagua National College - 2006
Chairman, Cristina Travel 2000
Chairman, Regina Capital - 1989

Directorships in other listed companics:
Chairman. Regina Capital Development Corporation
Chairman. Cristina Travel Corporation
Chairman. Cristina Rescarch IFoundation

FFor Re-election

AKHILESH KUMAR SINGIH

Birthday: December 17, 1962

Academic Qualifications:
B. Tech, Mechanical, Indian Institute of 'Technology, Kharagpur, 1985
PGDM. Indian Institute of Management, Bangalore, Chicago. 1990

Date of First Appointment: 20135

Experience:
President, Shriram City Union Finance [.id.., 2000
Managing Dircctor, Shriram City Union Finance [.td, 2005
Managing Dircctor, Shriram Assct Management Company [.id., 2012
Managing Dircctor, Shriram [nsight Sharcbrokers [d.., Present

Directorships in other listed campanics: NONLE

For Re-election




SRIKANTH VARADARAJAN

v

Birthday: May 15, 1971
Academic Qualifications:
Bachelor ol Commeree, Bishop Ieber College, India - 1991
Diploma in Computer Application, Bureau of Data Processing Systems - 1992
Date of First Appointment: 2026
Lxperience:
President & CEO. SGI Philippines General Insurance Company, Inc.- 2026
Information ‘T'echnology [lead, Shriram General Insurance Co lad - 2017
I'T General Manager, Novac Technology Solutions Pvt Lid, - 2014

Dircctorships in other listed companics: NONI;

For Re-election




REFUBLIC OF THE PHILIPPINES )
CITY OF MAKATI )8, 8

CERTIFICATION

|, RONALDO G. CARAGAY of legal age and Filipino Citizen, in my capacity as the duly
elected and incumbent Corporate Secretary of SGI Philippines General Insurance Company, Inc.,
a non-life Insurance corporation duly organized and existing under and in accordance with the
laws of the Republic of the Philippines. with office address at 15/F, BDO Towers Valero, 8741 Paseo
De Roxas, Makati City, do hereby cerlify:

1. That the attendance profile of the members of the Board of Directors of SCI
Philippines General Insurance Company, Inc. for the period January 1, 2025 to
December 31, 2025, is as follows:

| Name of Director % Present
_Ashwani Dhanawat 100%
Jasmit Singh Gujral 100%
Anil Kumar Aggarwal 100% _
Shashi Kant Dahuja | 100%
Akhilesn Kumar Singh 100%

2. That !l am executing this Cerfification for whatever legitimate purposes it may serve.

IN WITNESS WHEREOF, | have nere unto sign my hand this 6" day of May, 2026 at Makati
City, Metro Manila, Philippines.

Wk 0.1. 2026
SUBSCRIBED AND SWORN TO before me this ., 2026 at Makati City, affiant
having exhibited to me his Social Security System ID Number 03-9031803-3.

ATTY. RYAN @N_Y G. PERENA

Doc. No. Y§¥ NGTARY PUBLIC for MAKATT CITY

P NoO. Commmssion No. #-312 wund Dec. 31, 2027

ngf N(;) .:’.58“/ woll of Attorneys 77327

Series of 2096, PTR No. 10764513; 01/02/2026; Makati City
N mad sk et I8P OR Ko. 556188 12/16/2025; Pasig City

MCLE Compliance No. ViJ-0000389
8553 San Jose St, Cuatidlugk: Kueve, Maiat Gty




REPUBLIC OF THE PHILIPPINES )
CITY OF MAKATI ) 3. S.

CERTIFICATION

I, RONALDO G. CARAGAY of legal age and Filipino Citizen, in my capacity s
the duly elecled and incumbent Corporate Secretary of SGI Philippines General
Insurance Company, Inc., a nondife Insurance corporation duly organized and
existing under and in accordance with the laws of the Republic of the Philippines, with
office address at 15/F, Citibank Tower, 8741 Paseo De Roxas Avenue, Makati City, do
hereby cerlify:

1. That the President & CEO, of SGI Philippines General Insurance Company,
Inc., MR. SRIKANTH VARADARAJAN, is currently outside the Philippines.

2. That the signature appearing in the Certification attached to this document
is his e-signature.

3. That this cerfification is being executed in compliance with Insurance

Commission Circular Letter No. 2020-72 as amended by Circular Letter No.
2021-47 dated 26 July 2021,

IN WITNESS WHEREOF, | have here unio sign my name at Makati City, Philippines,

this 6" day of May, 2026.
RONALDO G.iCA:@Y

Corporate Secretary

SUBSCRIBED AND SWORN TO before me this JUL_‘Q‘...l 2026 . 2026 of
Makati City, affiani having exhibited to me his Social Security System ID Number 03-
9031803-3.

Doc. No. 440 = 9
Page No. arrv. i Sy 6. perefia

I B3R
e
ik

Book No, 2ol L
Series of 2026. Comsmission No. WM-012 uity Dec, 34, 4
AR N TR R >
PIR Mo, 10764
18P OR No. 56

MCLE Complianee No. VII-OOOLIES
Ka53 San Josa S, Cuuuaiupe Rueve, Maszt Gy




REPUBLIC OF THE PHILIPPINES )
CITY OF MAKATI )8 8.

CERTIFICATION

I, RONALDO G. CARAGAY of legal age and Filipino Citizen, in my capacity as
the duly elected and incumbent Corporate Secretary of SGI Philippines General
Insurance Company, Inc.. a nonife Insurance corporation duly organized and
existing under and in accordance with the laws of the Republic of the Philiopines, with
office address at 15/F, Citibank Tower, 8741 Paseo De Roxas Avenue, Makati City, do
hereby cerfify:

I. Thal the Independent Director, of SGI Philippines General Insurance
Company, Inc., MR. AKILESH KUMAR SINGH, is currently outside the
Philippines.

)

That the signature appearing in the Certification attached to this document
is his e-signature.

3. That this cerlification is being executed in complionce with Insurance
Commiission Circular Letter No. 2020-72 as amended by Circular Letter No.
2021-47 dated 26 July 2021.

IN WITNESS WHEREOF, | have here unto sign my name ot Makati City, Philippines,
this 6! day of May, 2026.

JUL 012026
SUBSCRIBED AND SWORN TO before me this e e e ARG
Makatli City, affiant having exhibiled to me his Social Security System ID Number 03

7031803-3.

Doc. No. 8; ) .
. ':7(,‘/ ATTY. RYAN Sy G. PERERA
5 B A MNOTARY PUB + MAKATT CITY
series of 2026 Carninisainn No, | untl Rec, 31, 2027
Foli of & 5 TEIEL
PTR tlo. 1075451%; B1,07/2025; Makati Gity

1P OR Mo, 536188 12/18/2075; Pasig City
MCLE Complianes No. VIN-(060382
8553 San Jose St, Guadsiups hueva, Maiau City




